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Welcome  
 

We are a church that 

shares a living, daring 

confidence in God’s 

grace. Liberated by our 

faith, we embrace    

everyone as a whole 

person, with questions, 

doubts, complexities 

and all. We are moved 

by God’s grace to      

welcome all who have 

ever felt marginalized, 

no matter your gender 

identity, sexual         

orientation, age, race, 

ethnicity, marital status, 

or faith background.  

We welcome you as we 

worship, learn, and 

share Christ’s love    

together.  
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WORSHIP SCHEDULE  

In-Person 8:30am Sunday & Live Streamed 

https://streamlabs.com/faithlutheranchurchroseburg  

Rummage sale starts November 4th from 9am to 4pm and on 
November 5th from 9am to noon with 2$ bag sale starting at 
11am. 
 

Donations can be brought to the Fellowship Hall starting 
Oct.31st. Please leave   donations near the back corner by 
the sliding and exit door. Do not block the door.  
Do not put in basement.      
 

There will be a sign up sheet in the narthex for both helpers 
sorting and setting up on the afternoon of Wednesday,        
November 2nd all day Thursday, November 3rd. 

https://streamlabs.com/faithlutheranchurchroseburg
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Pastor Gail sharing pictures from 

her Switzerland hiking trip. 
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EMBRACING 
DIVERSITY 
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Text from Nis Jessen’s update on September 25th - 
 

This morning I'd like to give you an update from the transition team that includes 
Gwen Soderburg-Chase, Jerry Kent, Charles Lee, Sharon Muck, myself, and Pastor 
Kim, our guide from the synod. The members have a wide range of experiences and 
backgrounds which made for lively productive discussions as we visited. Our work 
has been entirely on the MSP, which is the ministry site profile, a ten page form that 
includes several parts which are mostly subjective comments. We have been   
meeting almost every week since this process started, and were aided by a sample 
MSP from another church that had just been through this process. This was a     
confidential report that only this team sees but it gave us a great insight into the type 
of responses the synod was looking for. Pastor Kim does not lead the discussion but 
lets us talk our way through these items and then adds her input She has been a 
great fit for us. 
 

There are several parts to this MSP, and the total package will give the incoming 
pastor the clearest picture of what the opportunity to be our next pastor involves. 
 

The first part is the demographics of the community and the congregation. These 
are items like ethnicity and age groups of both the town and congregation. This is 
pretty cut and dried so we didn't spend much time on this, 
 

The second part is called the Vision for Mission. This is where all your thoughts 
you shared with us either verbally or written came into play. Thank you to all those 
who shared. These included subjective comments talking about the community, 
trends, programs, goals, energy, partnership, purpose, giftedness, and mission. 
This was where a majority of our time was spent blending your thoughts into these 
statements. 
 

There was also a part of this section that was surveys with choices that best         
described us. We asked members of council to fill out these surveys in addition to 
us., as well as a separate survey for persons outside the church to get their input on 
a few ways they viewed our church from their perspective. (Pastors Vicky and 
Dwayne Brown) 
 

The third part of the Ministry Site Profile dealt with leadership needs. This included 
identifying the five most critical tasks we would like the incoming pastor to address. 
Also, what gifts can that person bring to the ministry?? (What strengths would we 
like the new pastor to have?) It ends with mutual expectations of their leadership. 
 

The fourth part is commentary which is tieing this whole process together to make 
sense and fill in some of the gaps that weren't covered by other questions or       
surveys. They limit us to so many words in each segment so our challenge was to 
sort through all the comments and thoughts and get the best choices of words and 
phrases that define us. 



 

 

Income Expense Income Vs.  

Expenses 

$116,318.32  $97,749.70  $18,568.62  

FELC Income Vs. Expenses  
Through August 2022 
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The council decided to have a workday a month to dedicate to church maintenance.  
 

On the agenda currently is painting the two Sunday School rooms across from the 

men's restroom. If you would like to help with this project, let's make some day in 

October a goal. Let Jackie in the office know if you are interested, and we can get a 

work crew together and plan a day.  
 

Many people have stopped up to give the church a clean up and it certainly shows. 

Thank you to all who have come on their own and come together to help!  
 

Be looking for information on the next work day. 

Here is the process and timetable for the rest of this entire process. We are in the 
final couple weeks of fine-tuning the MSP. It then is forwarded to the council for 
them to look over. After their approval, It is forwarded to Pastor Juan Carlos, the  
assistant to the Bishop. He looks it over and then forwards it to the national ELCA 
site where they will post it. After it is posted they will notify Pastor Juan Carlos that it 
is posted and available to share with potential candidates. Juan Carlos said that if 
we have the MSP done by early October, that he could POSSIBLY have a couple of 
candidates for review by the end of the year. 

 

This then becomes the work of the call committee which consists of Jane Hill,   
Diane Hoffine, Terry Sickler, Wendy Jessen and myself. Ed is already lining up  
introductory meetings for that group. As the process starts up, there will be a joint 
meeting with the council, Juan Carlos, and the call committee. 
 

I want to give a shoutout to all the members of this transition team for their efforts 
on this process as everyone was very involved in this. I want to give a special 
thanks to Gwen for the knowledge she brought to this team from all her previous 
and ongoing work doing this type of work with different organizations. It made the 
whole process much smoother. 
 

Thanks so much. If you have any questions, please feel free to contact any of the 
Transition Team members. Thank you so much. 

 



 

Ministerial Staff  
 

Ed Cole, Council President  

lecole2@att.net  
 

Barb Gingras, Adm. Assistant & Newsletter Editor  

barbgingras@faithroseburg.org  
 

Jackie Parag, Office Assistant  

office@faithroseburg.org 

541-672-2231 
 

Kirstin Wright, Assistant Treasurer  

kidzkirs@outlook.com 
 

Musicians  

Diane Hoffine, Pianist  

Gwen Soderberg-Chase, Pianist  

Rey Wanamaker, Pianist  

Crossroads Contemporary Music Group  

Crossroads Director—Rebecca Allen  

CHURCH COUNCIL Members  
Ed Cole, President 

541-391-4256 
lecole2@att.net  

Sharon Muck, Vice-President 
541-784-7226 

jaksmuck@mydfn.net 
Jennifer Harrington, Secretary 

360-931-2043  
jennharrington1490@gmail.com  

Debby Russell, Treasurer 
541-580-5753  

whatever97471@gmail.com 
Joyce Anderson 

541-580-6623  
djaya180@gmail.com  

Jane Hill 
541-672-5037 

juanitascoffee@gmail.com 
Charles Lee 

541-673-0213 
charflee@msn.com 

Mark Parker 
541-375-0020 

markparker101@gmail.com 
Office Info: 

The church office hours are: 

Tuesday thru Friday 

10am til 2pm. 
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Outreach has been busy! 
 
   

For the month of August, the group purchased supplies for Safe Haven. Items that 
were needed were shampoo, body wash, cleaning supplies, paper towels, and toi-
let paper. We were proud to be able to help those in need with supplies that 
are needed in everyday life. 
   

In September we were able to purchase needed supplies to help those in need of 
back to school items. Donated were scissors, headphones, markers, and glue 
sticks to help those who were unable to get these supplies for the beginning of 
school. 
 

For October, shoes were purchased for 40 students that were in need to start the 
school year. We were a bit ahead of the month and were purchased in September, 
but children who received these shoes were ready to start school with some com-
fortable new shoes ! 
   

The Outreach group continues to assist and provide needed supplies and support 
to a variety of community groups. There will be a meeting on October 16 after 
church if you would like to be part of this ministry. 


